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Employment history

Sep 2015 — Present  Assistant professor at Poznan University of Economics and Business,

Teacher of the Macroeconomics, Public Choice, The Application of Quantitative
Methods and Operational Research.

Sep 2014 — Sep 2015 Assistant at Poznan University of Economics and Business

Education

Oct 2010 — Apr 2014 Ph.D., Poznan University of Economics and Business

Thesis: Economic and social determinants of changes in the level and the structure
of unemployment in Poland (in years 1993-2012)

Oct 2005 —Jun 2010 M.Sc. in Economics, Poznan University of Economics and Business

Stationary five-year master’s degree studies
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Perspective. Equilibrium, 10(4), 111-129.
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Transition Countries. Ekonomista, 1, 43-66.
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Editorial activity

2023 — Present  Deputy Editor-in-Chief
Economics and Business Review
https://sciendo.com/journal/EBRPL
Impact Factor 2023: 1.2, CiteScore 2023: 1.4

2021 — 2023 Editor of Economics and Business Review

Research stays

17 Feb — 16 June 2018 A guest at the Adam Smith Business School, Glasgow University.
The visit financed by the Glasgow-Warsaw Dekaban-Liddle Foundation.

8 — 12 May 2017 A guest at the Institute for East European Studies at the Freie Universitdt Berlin.

8 Nov — 5 Dec 2015 A guest at the Institute for East and Southeast European Studies (10S),
Regensburg.

Grants

2024 — 2027 Can remote working make labor market more inclusive?
Grant of the National Science Centre in Poland, OPUS, 2023/49/B/HS4/01647.
Character of participation: investigator

2016 — 2021 The analysis of the determinants of labour market institutions.
Grant of the National Science Centre in Poland, SONATA, 2015/17/D/HS4/003109.
Character of participation: project manager, principle investigator.

2013 — 2014 Determinants of changes in the level and the structure of unemployment in Poland in
years 1993-2012.
Grant of the National Science Centre in Poland, PRELUDIUM, 2012/05/N/HS4/00209.
Character of participation: project manager, principle investigator.

2011 — 2014 State in relation to economic freedom. Theory and practice of transition.
Grant of the National Science Centre in Poland, OPUS, 2011/01/B/HS4/00802.
Character of participation: investigator.
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