
Men and women differ in their ability to achieve various outcomes, both in the labor market 
and within the household. Dispari;es in the likelihood of success persist despite decades of 
efforts to eliminate them. Understanding these gaps requires looking not only at labor market 
outcomes, but also at how families are formed and how roles are allocated within households, 
how stereotypes are transmi@ed, and how social percep;ons of ability shape educa;onal and 
occupa;onal choices from an early age. The GGaps 2026 Conference will explore these 
persistent inequali;es. 

We invite papers on gender inequality from the fields of economics, management, sociology, 
and social psychology. Research examining the intersec;on of professional aspira;ons, 
household roles, and bargaining power is especially welcome. The conference welcomes 
empirical quan;ta;ve research, experimental studies, as well as qualita;ve work. Priority will be 
given to empirical and experimental papers with strong theore;cal founda;ons; however, 
studies advancing econometric and sta;s;cal methods for measuring gender inequality, as well 
as well-developed case studies, are also encouraged. 
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